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scope for expansion of foreign debt.

Indian government’s domestic borrowing is 

crowding out private investment, thus tapping 

into foreign funds frees up credit space for 

domestic private investors. It may facilitate the 

inclusion of India’s government bonds in the 

global debt indices which would also improve 

the attractiveness of rupee-denominated 

sovereign bonds. The rates at which the 

government borrows overseas will act as a 

yardstick for pricing of other corporate bonds, 

helping India Inc to raise money overseas.

Strong objection and condemn 
bulldozing of codification of labour 

laws and other laws

The Central Trade Unions take strong objection 

and condemn bulldozing of codification of 

labour laws and other laws in spite of strong 

objections from the trade union movement.

On 23.07.2019, the government has 

introduced the Code on Wages Bill 2019 and 

the Occupational  Safety,  Health and  Working  

Conditions  Code Bill  2019  in  Lok  Sabha.  

The contents of both the Bills totally ignore all 

the points of oppositions and reservations on 

various provisions of both the Bills curtailing 

the rights of the workers and are prejudicial 

to their interests raised by all the central trade 

union organizations.

The wage code has denied the agreed 

formula of wage calculation as per 15th 

Indian Labour conference, and add on 25% 

as directed by Supreme Court judgment in 

Raptakos case and which was repeatedly 

and unanimously accepted by 45th and 

46th ILC. The Expert Committee appointed 

by the Central Government, which excluded 

any participation from the Trade Unions, to 

determine the methodology to determine the 

National Minimum Wage also went against 

those recommendations. But to top it all the 

Labour Minister, on 10.07.2019 unilaterally 

announced the National Minimum Wage 

as Rs. 4628/-pm, when even the 7th CPC 

recommends Rs.18000/-pm as the minimum 

wages w.e.f. 01.01.2016.

The  Code on Occupational  Safety,  Health  

and Working  Conditions Bill 2019  replaces  

13 existing Labour laws, making it applicable 

to the establishments, with ten workers, thus 

keeping 90 percent of workforce which is from 

unorganised sector/informal economy sector, 

outsourced on contract and home based sector 

would be out of the purview of the code.

Most of these laws were enacted to address 

and regulate the service conditions of 

different segments of workers and employees 

like Sales Promotion Employees, Mines, 

Beedi, Construction, Working Journalists and 

Newspaper  Employees  etc  in  accordance  

with  and taking care of the aspects relating 

their respective occupation specificities and 

peculiarities which were different and widely 

varying from one another. By repealing all 

these Acts and selectively picking up the 

provisions advantageous to employers only 

from these Acts for incorporation of the Code 

Bill and grossly diluting and/or tampering 

all the provisions pertaining to rights and 

protection of the workers in general, the Govt 

seeks to drastically curtail the workers’ rights, in 

their most obedient services of their corporate 

masters.








